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Vision and Leadership



To what extent is the school’s vision and its 
associated values grounded in a clear theology 
firmly rooted in a Christian narrative? To what 
extent do leaders show awareness and 
understanding of current thinking in Church school 
education? 









This is how the children interpreted the vision:

Y3 – Jesus loves you and the things you do so let all the good things come out of you.
Y4 – Let your happiness shine and make others be happy and shine too.
Y5 – Be proud! Don’t hide your talents. Use your light to illuminate the lives of everyone you 
know and even those you don’t. 
Y6 – Look for a chance to shine in every situation. Make sure you show your personality and 
one day it will help someone.

Governors:
As a governing body, we all have various skills and talents. We need the courage and 
confidence to use them in the best possible way to challenge and support the school. As  
Christians, this is the impact we have on the world. To us, the vision, Let, Your Light Shine, is 
the belief in our own abilities to do good in the school community and to encourage the 
children to have impact globally. 





C of E Vision for Education, “Life in all its Fullness,” 
is reflected in our broad curriculum.
Strong progression of knowledge and skills. 

World War 2 Day



School Charter reflects 
our commitment to 
“Life in all its Fullness.”



School’s atmosphere is appreciated by the 
community.

My child Is very happy at Church Hill and always enjoys her 

time here. Great values. Great teachers = great pupils.

You walk in the school and sense the love of learning by both 
the children and the staff

High academic standards led by the values and Mrs Kirks vision 
–brilliant school. 

I am very pleased with this school. I would happily recommend 
Church Hill to anyone. Always supportive with the child and 
with the parents. Always a warm welcome. 



To what extent does your Christian vision shape 
school policies and church school development 
plans? How is priority given to collective worship 
and to religious education (RE)?



Languages at Church Hill C of E Junior School

At Church Hill C of E Junior School, we introduce children to
listening, speaking, reading and writing in French. We aim for
children to let their light shine in their growing confidence
and delight in communication. The intention is for the
children to learn basic conversational skills that will enable
them to begin to communicate if they were to visit a French
speaking country and also to lay the foundations of
vocabulary and grammar, enabling them to take their
learning further at Key Stage Three and beyond. We also
intend that the children appreciate and understand French
culture. Through this, we aspire for them to foster deeper
mutual respect and understanding for other communities
and cultures and a commitment to collaboration as global
citizens. We follow the national curriculum for languages
with the following aims that our children:



Behaviour Policy

Church Hill C of E JUNIOR 
SCHOOL
BEHAVIOUR POLICY
Let your light shine before men, that they may see your good 

deeds and glorify your Father in heaven.” Matthew 5 v.16

Introduction
Each year, at the beginning of the Autumn term, all children are 

introduced or reminded about the school rules in each classroom 

and as part of a whole school assembly. In this way, we 

encourage an individual child’s light to shine! Classroom rules are 

set at the beginning of the academic year for each individual 

class. We endeavor for children to behave in a sensible and 

appropriate fashion in order for all pupils to let their light shine. 

In our Christian environment, it is
important that our Christian Values of
compassion, love and forgiveness are
evident throughout the school. At Church
Hill C of E Junior School, learning about
appropriate behaviour, including
understanding right and wrong, is based
on Christian teaching. Pupils and staff
speak of conflict and disagreement being
dealt with fairly and compassionately
based on Christian principles of
forgiveness and a fresh start.



Collective Worship Plan



RE Curriculum



RE progression of knowledge and skills



Additional Focus on RE



Training
Whole school internal training – C of E Vision for Education
D Brown CofEQPH and supported in Headship via the Dioceses
D Brown Preventing homophobic, biphobic and transphobic bullying via diocese

S Down member of NATRE (National Association for the Teaching of Religious Education)
• RE agreed syllabus training
• Teaching diversity and anti-racism
• Teaching World Views
• SIAMS SEF
• RE Co-Ordinator Meetings
• Fosse Schools SIAMs
• RE Co-Ordinator development
• Collective Worship
• SIAMS training
• Excellent outcomes for RE
• Understanding Christianity
• New Ideas in Collective Worship
• Primary Partnership RE conference
• Diversity RE conference



School Prayer



SIAMS Action Plan



How well do leaders ensure that the school’s 
formal partnerships are supported, sustained and 
informed by the school’s Christian vision and 
associated values? This includes how well school 
leaders work with the local diocese/circuit and 
churches. 





How well do leaders ensure that all staff members 
at all levels are supported in the development of 
their understanding of the school as a Church 
school? How well are future Church school leaders 
prepared and supported through professional 
development leading to improved practice?



Hopefully, you can 
remember our staff meeting 
from November when we 
explored this document. 

We are going to start with a 
Kahoot quiz that you can do 
in your teams to see how 
much you can remember.






