
Inspection Question 4
How does the school’s theologically rooted Christian vision create a 

culture in which pupils and adults are treated well?



How does the theologically rooted Christian vision 
enable all to live well together in an inclusive, 
dignifying, and equitable culture?





















Staff Training



Valuing All God’s Children 

The aim of this guidance is to prevent pupils 
in Church of England schools and academies 
from having their self-worth diminished or 
their ability to achieve impeded by being 
bullied because of their perceived or actual 
sexual orientation or gender identity. It is 
important to note that not only lesbian, gay, 
bisexual and trans pupils experience 
homophobic, biphobic and transphobic 
bullying; this kind of bullying and language 
can affect all pupils as well as school staff 
whether they are, or are perceived to be, 
lesbian, gay, bisexual or trans.

School leaders should present a clear 
message that HBT bullying will not be 
tolerated and that there can be no 
justification for this negative behaviour 
based on the Christian faith or the Bible.





Community
links



Quotes and Data

100% of parents feel welcomed into the school. 
100% of staff enjoy working here.
100% of staff know who they can speak to if they feel anxious or worried.
100% of staff feel unnecessary workload is being actively reduced. 

Quote from staff: “It’s a place I feel valued. SLT care about staff wellbeing.”

Quotes from staff
“Thank you for the care and support you have given me this year”

Quotes from parents:
“I would like to thank you for the support you have shown the whole family. You really made me 
feel at ease with asking for help.”



OFSTED quotes

Pupils love the house system that leaders have 
developed to reward good behaviour and hard work. 
Every pupil is proud of the house they belong to and 
love the healthy competition to be the winning 
house. Pupils’ behaviour is exemplary as they work 
and play together. 

Staff and parents and carers agree that Church Hill 
Junior School is a school that puts its pupils first. 
Staff say that Church Hill is like a second family. 
Parents are positive about the work of the school. 
One parent said: ‘They are always there for us.’

Pupils at Church Hill Junior School are 
encouraged to ‘let your light shine’. They 
are taught about how to become caring, 
responsible and respectful members of 
their school community.

Governors, staff and pupils speak highly of 
everything the school has achieved. They have 
worked closely together through the challenges 
presented by the pandemic. Staff say that leaders 
care about their well-being and do all they can to 
make sure their workload is acceptable. 



How do school policies and practice create a 
culture in which people’s wellbeing is enhanced?



Strong Behaviour Policy

Fair sanctions and many rewards.



Pupil Premium Policy Statement of Intent

At Church Hill C of E Junior School every child is recognised as a unique individual and this 

is how we tailor our pupil premium. Through our vision, “Let Your Light Shine” (Matthew 

5:16) we aspire for ALL children to celebrate their strengths and be proud of their 

achievements. Through care and commitment, we are devoted to ensure disadvantaged pupils 

break the cycle of deprivation. We pride ourselves on ‘knowing our families’ and with this 

child-centred approach we endeavour that on leaving our school, pupils are able to lead a life 

rich in knowledge, extra-curricular talents and mental stability. We recognise there is no 

‘quick fix’ however our passion shines strong with the mantra that our school can make a 

difference to combat some of the inequalities within our society.

As a Church of England school, leaders within our setting ‘pursue social justice and wellbeing 

of all, showing love for the disadvantaged, marginalized and vulnerable’- just as Jesus did 

through the many references of His good work in the bible. ‘The founding of the National 

Society saw the Church of England at the vanguard of providing mass education for the poor 

of the country from 1811 onwards’. This is a legacy we are passionate about carrying forward 

through the principles of the established religion through our school’s 12 values.

(Church of England Vision for Education,

Deeply Christian, Serving the Common Good Autumn 2016)



Responding to incidents

• Incidents are discussed with the children involved and sanctions put in place
• Parents are informed
• Letters regarding the incident sent home and recorded in personal/social folders
• Log kept of children involved in incidents
• Reported to Governors via Head Teacher’s report
• Incidents of HBTB taken very seriously 
• Annual assembly tackling HBT language



Anti-bullying 
policy



School RSE 
Charter























How is enabling good mental health for all central 
to the school’s work?



Pastoral Department

Training
ELSA (Emotional Literacy Support Assistant)
Bereavement
Mental Health First Aid
Psychological First Aid
Suicide awareness
Attachment and Trauma Training
Anxiety support
Transition to secondary school



Outdoor Learning &
Forest Schools









Whole Staff Training



As a result of the theologically rooted Christian 
vision, what effective strategies are in place that 
help pupils and adults, including those deemed to 
be vulnerable and/or disadvantaged, at difficult 
times?



Outside Agencies

Autism Outreach
Education Psychologist
Specialist Teaching Service
Speech and Language Therapist
Paediatrician
Audiology
Physiotherapists
ADHD solutions

Diagnosis: Dyslexia, Dyscalculia, ADHD, Dyspraxia, Autism, Selective Mutism 



Disadvantaged Children



How does the trust contribute to and enhance the 
inclusion and wellbeing of pupils and adults, 
ensuring that all are treated well?


